Designing a "Temporary Special Measure" (Article 4)

Goal: To understand how affirmative action works to create substantive equality.
· The Setup: Groups are assigned a specific field where women are underrepresented (e.g., STEM careers, Parliament, or Boardrooms).

· The Task: Using Article 4 as their guide, groups must design a Temporary Special Measure (TSM) to fix the gap. They must decide:
1. What is the specific goal? (e.g., 40% representation in 5 years).
2. What is the mechanism? (e.g., quotas, tax breaks for companies, or scholarships).
3. When will the measure be removed? (Remember, TSMs must be temporary).

· The Outcome: Students debate whether these measures are "fair" or necessary to reach an equal starting line.



Article 4 introduces two types of Special Measures:

1. Temporary Special Measures (Article 4.1)
These are often referred to as affirmative action or positive discrimination. The treaty explicitly states that these measures are not discriminatory against men; rather, they are necessary tools to speed up the process of achieving real-life equality.
· Goal: To accelerate "de facto" (in fact) equality.
· The "Temporary" Rule: These measures must be stopped once the goal of equality is reached. They are not intended to create permanent separate standards for men and women.
· Examples:
· Political Quotas: Reserving a specific percentage of seats in parliament for women.
· Targeted Recruitment: Companies actively seeking female candidates for leadership roles where they are underrepresented.
· Financial Incentives: Special grants or low-interest bank loans exclusively for women-owned businesses to bridge the wealth gap.

2. Special Measures for Maternity (Article 4.2)
Unlike the measures in paragraph 1, maternity protections are permanent. They recognize that biological differences related to pregnancy and childbirth require specific protections that are not considered discriminatory.
· Goal: To ensure that a woman's biological role in reproduction does not lead to her being penalized in her professional or social life.
· Examples:
· Paid maternity leave.
· Laws protecting women from being fired due to pregnancy.
· Providing specific healthcare services for expectant mothers.

